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cation of the ExPert Panel Sisnificant Progress has

bee-n made to date, wirh
report in August zozo'
both in terms of the Pan-
demic resPonse andwider
reform of the nur sing

home secor.

53 of the 86 recommen-
d.ations now consldere(

"o*pf"* 
ot *ainstreamed

into normal oPerafions'

mentation of the zozo
Expert Panel rePort rec-

ommendatioos'"tvtinister 
sutter convened

the roundtable to Provtde
an uDdate on imPlementa-
lio"btogt"tt and to seek

stakeholder views on now

further Progress can be

made.
Learnings ftomthe event

will suPPort the DeP.art-

ment of Health to conunue

to progress the recommen-

a
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dations.
Reoresentatives from the

Department of Health'
Heittn Service Executwe
(HSE), Health Informauon
and QuaIitY Authorlty
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TIPPERARY EDUCATIoN Al{D TRAIIING BOARD

lnvites applications from 'uitlil;fi:ffi;;xperienced 
persons for the post ot:

Reft 23124-142

HEAD OF TIUMAN RESOURCES FAYROLL

ser.rton srAFF oFFlcER (cnEnr vt)

,nrroou*willinitialtybebased.inTipperaryETB
Administrative Offi ces Clonmel'

Thts ts a futt.tlrne permanent posltion'

Aoorication Form together with supporting documentation can be found on

w-u"-trPPerarvetU.te

Closing date for receipt of completed application forms is: 12 noon on llondey

o4D€cember' 2021

Starting Salary: Applicants should note that the starting salarv witt be at the minimum

of the appropriat" puy-"u't uil'iiiinot Ut 
'un;tct 

to negotiaiion' An incremental

salarY scale aPPties thereafter'

Previous public sector experience in the same grade may be etigibte for incrementa[

.t.lii-init *,rr ue determined upon appointment'

Current lncremental Salary: €$3346 - €65'173

Shortfisting may appty Canvasstng witt disquatify'

Late applications witl not be accepted'

Tipperary ETB is an equal opportunities emptoyer'

BemadetteCutleo
Chief Executlve'

Siqned: MarcusO'Connor'
Director of Services'

Nenash Municipal olililfi'a,r,. 
onices' Nenash' co' ripperary'

TiPPerary CountY Co

Dated 1511112023'

C nTi,Tl".""",llie 
rhiobraid Arann

FIREFIGHTER VACANCIES

Aoolications are invited forthe position of Retained

;i5ii;ii;;.h the rollowins Brisades:

. gorrisokane ' Templemore

. Cloughjordan ' TiPPerary

. Newport

Potential average Annual Earnings €25'000 to €35'000'

Panels may be created from which vacancies

ll''iitti'j"irid.he lifetime of these panels will be

iirililo*"""0,"g on the number of applications

li**Jih.t irt"ng of candidates may be necessary'-

ii:="ritilils;ii beiased on the in{ormation on vour

application form'

noplication forms and further particulars are 
- ',

lJJi"it"'on *'tiop"'"*toto'i" or bY e-matt --'

li:.ffi,':fi;,'*::.TJ
l'"i"'i" "[i" 

H 
" 

rna n Reso-u rces secti o n' Ti p pera ry

:=#;t;;;;ll. Civic offices clonmel' co' ripperary

t'ii',.rit)liv;;t later than c'oopt on wednesdav

29th November,2023'

Garda Vetting applies to this position'

TIPPERARY COUNTY COUNCIL tS AN EQUAL
"" -"' opponruNlrlEs EMPLOYER

C fiTi,?:1".::lEe 
rhiobraid Aran n


